
Employer Survey Data Spring 2015 MSN 

The annual Community Liaison Breakfast provides opportunity for employer feedback regarding 
graduate performance. A survey is administered that asks broad questions seeking input from clinical 
partners in San Diego County. 

10 healthcare agencies were represented, which included MSN graduate clinical experiences.  

This was a transitional year with faculty on sabbatical and new initiatives (RN-BSN program planning), 
which prevented faculty from fully assessing the survey for MSN data. The tool utilized did not provide 
discrete MSN data. We will revise for Spring 2016. 

 

Employer Survey Data Spring 2014 MSN 

The annual Community Liaison Breakfast provides opportunity for employer feedback regarding 
graduate performance. A survey is administered that asks broad questions seeking input from clinical 
partners in San Diego County. 

Nine healthcare agencies were represented, which included MSN graduate clinical experiences. As more 
of our MSN graduates are in the San Diego healthcare facilities, we are beginning to receive specific 
MSN data. It was identified that the current survey tool being utilized does not provide discrete MSN 
and BSN data.  

Specific MSN feedback included: 

• Increase projects for application to the CNS role in the clinical rotation 

Assessment Plan moving forward: This is the first year that we incorporated the Comprehensive Exam, 
which responds to the request for an application project for the CNS. The Comprehensive Exam and 
provides the student with the opportunity to assess, identify a problem, make a plan for improvement, 
develop an evaluation process, and consider financial and outcome measures. In addition, this year was  
the first for data to be included for General Track students. 

 

Employer Survey Spring 2013 MSN 

The annual Community Liaison Breakfast provides opportunity for employer feedback regarding 
graduate performance. A survey is administered that asks broad questions seeking input from clinical 
partners in San Diego County. 

18 employers represented 11 healthcare agencies, which included MSN graduate clinical experiences. 

 



Specific MSN feedback included: 

• Increase knowledge of HCAHPs/core measures with nursing focus 
• The role of the CNS-NP in primary practice settings, emphasize outcome metrics in all settings, 

transformational concepts integrated into each assignment or project to promote the value of 
the CNS, prepare students for the on-boarding process 

• Strength of MSN graduates is their strong ethical values and work integrity, motivated to 
actualize the roles of the CNS to benefit excellent patient outcomes. 

Response Plan: HCAHP’s and core measures were incorporated in the GNSG 620 CNS Role Acquisition 
course.  

Assessment Plan moving forward: 

This is the first year for our General MSN track. No data to date for this track. 

 

Employer Survey Spring 2012 MSN 

The annual Community Liaison Breakfast provides opportunity for employer feedback regarding 
graduate performance. A survey is administered that asks broad questions seeking input from clinical 
partners in San Diego County. 

24 employers represented 14 healthcare agencies, which included MSN graduate clinical experiences. 

Specific MSN feedback included: 

• Consider an assignment that includes a business plan for the CNS role=marketing the CNS roles. 
• Your MSN student was an asset to our education department. 

Response Plan:  

As healthcare needs change, it was determined that offering a General Track MSN would be of value to 
prepare the RN for a broad role in education, administration, business, leadership, etc.  A proposal to 
Graduate Studies was planned. 


