SLAF: SLO Data — Res. Life 2024-25

Student Life and Formation Assessment Data
Residential Life-Faith
Fall 2024 - Summer 2025

SLO 1: Students will demonstrate knowledge about Christian faith formation.(Faith)

Outcome Measure:

This survey was to the Resident Assistants for the on-campus housing. A total of 51
student leaders responded. Prompt: Please choose one spiritual practice that we have
learned about this year and describe its value and relevance to Christian faith formation.
Used ChatGPT to code the student response data. Verified all responses with
leadership.

Criteria for Success:
80% of the students will be Proficient or above.

Longitudinal Data:

Academic Year Criteria % Notes
2024 - 2025 78% Criteria was not met.
2025-2026

Conclusions Drawn from Data:

Many RAs highlighted spiritual practices that helped them integrate faith into their
everyday leadership. Practices such as hospitality, breathwork, and journaling were
frequently cited as grounding and meaningful. They often referenced learning through
interactions with peers or staff, underscoring the role of community in spiritual formation.

Changes to be Made:

Next year, when we prepare to survey our RAs, we will emphasize the importance of
their written responses so that they can better articulate the Faith Formation
engagements we know they are experiencing through their role.

Rubrics Used:
e Below Basic - Fails to identify or explain a relevant spiritual practice.
e Basic - Mentions a spiritual practice but with vague or incomplete explanation.
e Proficient - Names a specific spiritual practice and explains it accurately.
e Advanced - Clearly names and explains a specific spiritual practice with strong
insight.



SLAF: SLO Data — Res. Life 2024-25

Student Life and Formation Assessment Data
Residential Life-Leadership
Fall 2024 - Summer 2025

SLO 2: Students will identify leadership skills gained while leading peers.(Leadership)

Outcome Measure:

This survey was to the Resident Assistants for the on-campus housing. A total of 51
student leaders responded. Prompt: Through your experience in student leadership this
year, what are the skills you learned that helped you lead your peers? Used ChatGPT to
code the student response data. Verified all responses with leadership.

Criteria for Success:
80% of the students will be Proficient or above.

Longitudinal Data:

Academic Year Criteria % Notes
2024 - 2025 82% Criteria was met
2025-2026

Conclusions Drawn from Data:

RAs expressed meaningful growth in both interpersonal and practical leadership skills.
Several reflected on how adaptability became essential when things didn’t go as
planned. The concept of “leading by example” came through as a personal and powerful
leadership shift for many.

Changes to be Made:
None at this time.

Rubrics Used:

Below Basic - Fails to identify relevant leadership skills.

Basic - Identifies vague or general leadership skills with limited explanation.
Proficient - Identifies relevant leadership skills with clear explanation.
Advanced - Identifies multiple, specific leadership skills with detailed examples.



SLAF: SLO Data — Res. Life 2024-25

Student Life and Formation Assessment Data
Residential Life-Diversity
Fall 2024 - Summer 2025

SLO 1: Students will articulate the value of diverse perspectives by engaging with
individuals from a variety of abilities, cultures, ethnicities, and socio-economic
backgrounds.(Diversity)

Outcome Measure:

This survey was to the Resident Assistants for the on-campus housing. A total of 51
student leaders responded. Prompt: Describe an experience in student leadership that
has broadened your understanding of and commitment to engaging diverse
perspectives. Used ChatGPT to code the student response data. Verified all responses
with leadership.

Criteria for Success:
80% of the students will be Proficient or above.

Longitudinal Data:

Academic Year Criteria % Notes
2024 - 2025 80% Criteria was met.
2025-2026

Conclusions Drawn from Data:

RAs described how real-life interactions, especially in the residence halls, challenged
and expanded their understanding of diversity. They mentioned conversations with
residents from different racial, cultural, and economic backgrounds as eye-opening.
Many RAs became more intentional about designing inclusive spaces and confronting
their own assumptions.

Changes to be Made:
None at this time.

Rubrics Used:
e Below Basic - Fails to describe a relevant experience.
e Basic - Describes a limited or general experience.
e Proficient - Describes a relevant leadership experience involving diversity.
e Advanced - Provides a detailed and meaningful description of a leadership
experience involving diversity.



SLAF: SLO Data — Res. Life 2024-25



