International Ministries Assessment Plan

LoveWorks Assessment Plan

Students will demonstrate an ability to function as effective team members (a, d).

Means of Assessment 1: Assessed by team leader(s) using holistic rubric
(unsatisfactory, satisfactory, good, excellent)

Criteria for Success: 75% of the students score a satisfactory or higher.
Measured: Annually after the return of the summer team

Means of Assessment 2: Team Survey questions:
Rate yourself on team dynamics (poorly, fairly well, well, very well)
Rate your team on team dynamics (poorly, fairly well, well, very well)

Criteria for Success: 75% of the team will have rated the team as performing well or very
well.
Measured: Annually after the return of the summer team

Students will create a testimony that articulates how they have witnessed God at work in
the world (a, b).

Means of Assessment 1: Assessed by team leader(s) using holistic rubric
(unsatisfactory, satisfactory, good, excellent)

Criteria for Success: 75% of the students score a satisfactory or higher.
Measured: Annually after the return of the summer team

Means of Assessment 2: Team Survey questions:
Did you share your faith story / testimony during the trip?
 No
e Yes, | shared it with the team.
e Yes, | shared it with the team and others.

Free response: What is the thing that you wanted your audience to remember
after hearing your testimony?

Free Response: How has God moved in your life or taught you something new
through this LoveWorks experience?

Criteria for Success:
75% of the participants will be able to state the main point of their testimony.
75% of the participants will be able to articulate how they have seen the work of
God in this experience.

Measured: Annually after the return of the summer team



Students will demonstrate cultural sensitivity in their behavior (a, b, c).

Means of Assessment 1: Assessed by team leader(s) using holistic rubric
(unsatisfactory, satisfactory, good, excellent)

Criteria for Success: 75% of the students score a satisfactory or higher.
Measured: Annually after the return of the summer team

Means of Assessment 2: Team Survey
Rate yourself on cross-cultural awareness (poorly, fairly well, well, very well)
Rate your team on cross-cultural awareness (poorly, fairly well, well, very well)

Criteria for Success:
75% of the team will have rated the team as performing well or very well
Measured: Annually after the return of the summer team

Students will demonstrate respect for the wisdom and leadership ability of their hosts (a,
b, d).

Means of Assessment 1: Assessed by team leader(s) using holistic rubric
(unsatisfactory, satisfactory, good, excellent)

Criteria for Success: 80% of the students score a satisfactory or higher.
Measured: Annually after the return of the summer team

Means of Assessment 2: Team Survey
Rate yourself on you respect for the host’s leadership (poorly, fairly well,
well, very well)
Rate your team on respect for your host’s leadership (poorly, fairly well, well, very
well)

Free Response: What did you learn from your hosts?

Criteria for Success:
75% of the team will have rated the team as performing well or very well
75% of the students should be able to articulate at least one thing that they
learned from their hosts.

Measured: Annually after the return of the summer team



Ministry with Mexico

Ministry with Mexico leaders will demonstrate cultural sensitivity in their behavior on the
trip (a, b, c).

Means of Assessment: To be developed
Ministry with Mexico leaders will demonstrate the ability to be effective leaders (a, ¢).

Means of Assessment: Student leader assessment tool asking the following questions:
1. Describe/outline/list the important components necessary to effectively plan
and execute your ministry.
2. Briefly describe one event from the year that shaped your approach to
leadership. What did you learn?
Their answers are scored by the Community Ministries Director (below basic, basic,
proficient, advanced)
Criteria for Success:
75% of the students will be at the proficient or advanced level.
Measured: Annually at close of the academic year.

Ministry with Mexico leaders will demonstrate respect for the expertise and leadership
ability of their hosts (a, b, d).

Means of Assessment: To be developed
Ministry with Mexico leaders will demonstrate an understanding of cross-border issues (a, b).

Means of Assessment: To be developed



