
Physics and Engineering
PLO 5: Teamwork

Program Learning Outcome: Students will effectively collaborate in teams.

Measure: Teamwork survey taken, and faculty evaluation of the teams. This survey and evalua-
tion is done in PHY304L.

Criteria for success: At least 75% of students will achieve an average score of 2.5 or higher on
criteria described in teamwork rubric.

Aligned with DQP Learning Areas:

1. Specialized Knowledge

2. Broad Integrative Knowledge

3. Intellectual Skill/Core Competencies

4. Applied and Collaborative Learning

5. Civic and Global Learning



Longitudinal Data:
Peer team evaluation:

2013-14 2014-15

N of Students 13 24

% above 2.5 86% 95%
average score 3.5 3.5
met criteria yes yes

Additional Data:
Faculty evaluation of teams. The team as a whole was evaluated on the first, second and sixth row
on the rubric (focus, working together, and accomplishing goal):

2013-14 2014-15

N of teams 4 8

% above 2.5 100% 88%
average score 3.0 3.3
met criteria yes yes

Conclusions Drawn from Data: Overall students tend to rate each other very highly. This
motivated the addition of observations from the professor.

Changes to be Made Based on Data: The measurement instrument was changed after the
first year. The second year a more detailed instrument was used in addition to data gathered from
the professor. Further modifications may be helpful in the rubric (adding more specifics) to help
guide students toward being more effective team members.

Rubric Used:
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